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« BN AR EdH?toHrs ) originality, and validity of results
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Editor will often assess your expertise based on publications — did they get it right?
RS ETIIER, A NECREETFEEE PO NE?

From the information in the invitation, do you think that you can assess all or part
of the manuscript?
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The Editor may ask reviewers to cover different parts of the article, have they asked
you for anything specific and can you provide that view?
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Editor will often assess your expertise based on publications — did they get it right?
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From the information in the invitation, do you think that you can assess all or part
of the manuscript?

.« ERREREXTHE AT T TNERESESBTHIAE, HIINEESEX
JHERYEK? SEERRMEN A
The Editor may ask reviewers to cover different parts of the article, have they asked
you for anything specific and can you provide that view?

=l - REAEEBNEHTITE (TeeEETRITH) ?
Other Do you have the time to do the review and maybe a re-review?
. EHBTIES THR? WIS R TR R T
Do you know the journal and are you happy with the peer review process that they
use’?
. AT TR R AR TSR hae?

Are there any possible biases or conflicts of interest which could affect your report?
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Time commitment to do a thorough review
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El_tr%_i 1:|:$ NMedian hours spent

Commitment to re-review future versions - if the authors VETNERER) SOLETFOVIERY B 1.cU 1%

https://publons.com/static/Publons-Global-State-Of-
Peer-Review-2018.pdf

revise to address your comments, the Editor may want
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than a report which does not help them make a If you say ‘unavailable’ this indicates to the
decision journal that they assessed your expertise
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A& —5ENmEES R E s
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Reviewer misconduct
FEAFTIFE NBERISN

Relates primarily to abuses of privileged position

© RECIREE TR FENA T PSR s XEERITABKE, MARNIE
\ /—\\ 7
Failure to disclose competing or ANEHITG
conflicting interests Making personal attacks on the author
o REZVFOHERZER rather than providing assessment of
: : L : the work itself
Disclosure of confidential information . — e
o without permission ‘ g*1’5%§lﬁﬁl$$/\é§§'—iﬁﬂﬁm’é
- Plagiari . Asking the authors to cite the
Oy agiarism of authors’ ideas or results _ ) _
S £ sz o reviewers’ own work unnecessarily
% E + BUSHESE (citation manipulation)
%g Deliberate delay (e.g. to allow their
= s own or another publication to be ClOPIE

published first)
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Keep the peer review process confidential
NEEXEAS BATHFIIRN, B& RS

Manuscript submitted for peer-review is a privileged communication

that should be treated in confidence

- RERNZRXTYELHHEHE, 85F:

Applies to all components of the manuscript, including:

hw_, BE, (FEER, EX, ER, HER, SHTRENEE, EERRER
LEERTIRIP R S

Title; abstract; author info; the text; figures; supporting information; communication with
the editors; and even the review report you submit to the journal

o REARMNBEIENERNZHIR, MmERTEWEIEEESIE—Z
Expectation of confidentiality does not begin once you read the manuscript, but
rather with the invitation to review

o REBUAMENERBBNEARRTIE

It does not end when a manuscript is rejected, or even if it is ultimately published
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You may want to work together with a co-reviewer: / \
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Seeking advice on a specific point (e.g. statistics)

o =5 A /gy e 2 ==
XFERTIFE) GBS editor before sharing the

K reviewing responsibilities /

1ZRA1L
H[EFNY Be transparent
Co-reviewing is different from ghostwriting
MiER A ASIFTEARERE, R8I EPR

The journal may need to ensure that the co-reviewer you recommended does not have
a conflict of interest and has the expertise to review the manuscript

MREWEEFSESHREITN, BNSEEBRZTSHRERER

If you are asked to co-review, you should also receive professional credit of your work
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Are there any potential conflicts of interest?
IFEPHFIRPREEESNEFE. MRSESAHEN. HUaEma

IEVFEHHIR AR

Conflicts of interest are connections to an author, idea, or funding organization

that could interfere with your ability to be objective

(stmmEE. AEFRARSE

TAIARARRINE
Manuscripts authored by close friends,
current collaborators, or people in your

 department CUNFUCT
(& BSXRANGLE, ROIFEED INTEREST

Iu\ll_;\
Manuscripts authored by your rivals, or
you have unresolved negative

interactions with

o

SR ER VR SR TERE )

‘Zﬁﬁ? RIS

Manuscripts that may affect you
professionally or financially -
positively or negatively - if the work
were published

/

S5EEAM BRI E

If you strongly disagree with the idea
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Should peer review detect fraud and mlsconduct7

« BEFATNmAERTEHNEEEN
Peer review is not primarily to detect misconduct
- (EFEATTFEIREPNHRBSIETXRE, REgerIEMEAERLY0ER

But peer reviewers are looking closely at the article and may see things that others

have missed
Most important peer review / ”/7 -‘FZJ‘(@EZ_EZ_}EEE ,Zttﬁtﬁ-g 7 / ]%ft\
%— outcomes in an ideal world" FIZ A7, BANERGHHIREFLE, -
% i Improving quality “Peer review is not intended for, and is not an
c § Checking methodology efficient or effective means for, the detection of
L 2 Provide polite feedback deliberate research fraud, or indeed other forms of
5 g Highlight omissions misconduct.”

suggest changes to improve readability

_ _ Mark Ware, Peer Review: An Introduction and Guide
Determine the importance of findings

-

*Each had a mean score above 8.
Taylor & Francis Author Survey, 2015
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Validated reviewer history
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Keeps the detail of the review process confidential
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publOﬂS BROWSE  COMMUNITY FAa  Q LOG IN REGISTER e

g‘ Home * Researchers
o
U # RESEARCHERS INSTITUTION # PUBLI- # VERIFIED # REVIEWS » # VERIFIED
7. CATIONS REVIEWS LAST 12 EDITOR
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%"E 3 ﬁ Jonas Ranstam Lund University 269 5,277 621
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4 ﬁ Lingxin Chen Chinese Academy of Sciences 244 2,232 610 1
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Keep any information on

\institution website up to date

DISTINGUISH YOURSELF IN

ORCID provides a persistent digital identifier that distinguishes you from every other
researcher and, through integration in key research workflows such as manuscript and
grant submission, supports automated linkages between you and your professional
activities ensuring that your work is recognized. Find out more

REGISTER Getyour unique ORCID identifier Register now!
Registration takes 30 seconds.

ADD YOUR Enhance your ORCID record with your professional
IN FO information and link to your other identifiers (such
as Scopus or ResearcherID or LinkedIn).

USE YOUR Include your ORCID identifier on your Webpage,

ORCID ID when you submit publications, apply for grants,
and in any research warkflow to ensure you get

credit far your work.
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« JFEEAUEP (RIEH4R) Certificates (often on request)

R GOSNV — —
Published acknowledgements of all reviewers ?‘Zﬂ]ﬁ&*ﬂ*&ﬁég?ﬁﬁgﬁﬁﬁ

«  HAFURYIHaIAYBR Access to journals RIFEER A By A
« 933730 Discounts on books or content Also ot.h.er approzflche.s to
. FEEURFIEE A Prizes for top reviewers L recognising contributions
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%) z ® 3 Acknowledgement of reviewers
in recognition of their hard work as a peer reviewer for o _ =
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= E
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Develop Experience review Be recognised as an
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Build
connections editors globally

Impact the global

Connect with journal :
research community
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Reviewing others researcher’s work helps you consider what
reviewers would be looking for in your work
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25/93 TOXICOLOGY
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Volume 42, 2012

Critical Reviews in . . .
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Science and
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Terry ). Logan

2018 IF: 5.98 (Q1)
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International

Geology

Review

2018 IF: 3.00(Q1)
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lume 15 Issue § 2019
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418 B geHViTEER AT ] RIERRGELE IS — (X HATIRIEETC
Specify when you will be available ' HBEIENTFRRS '

AT JRiE a] EaE < 1R A B 4 LE AT E] The 'Edltor would rather have a quick
decline than a report which does not

FXCFLLENCE

Taylor & Francis

BT ERERT RTINS

1 It is ok to say ‘no’ to an invitation

125 Accept
648 -15BBJR &l Decline - Indicate the reason

Time

ZEIRF T3 Right expertise
Declare conflicts of interest if any

RAVEIRRITARKER,

Give keywords to make sure journal editor knows your expertise
HEFEMTFFEA (B2B17808)

Suggest replacement reviewers if you are able (DO NOT contact
potential reviewers)

Conflicts of interest Type of review

Editors may get back to you with an extended deadline K help them make a decision /
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2 Start by getting an overview of the article

//;ﬁwiﬁm%W%ﬁﬁTTé\\

Za, ANZNLTFHRENE
TiE— T ERRIEMN

1. THENEEM
Get an idea of the direction that the paper is going
o 3HE Abstract
o 5 EFOEIZR Methods and figures
« 518 Conclusions
2. I
Read through beginning to end

NN EEITETEIREISR

- FHERIRRMSICR

Make brief notes if needed
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4 dimensions of peer review

N . BT
 tHRRIS IR Original contribution
Soundness of study o Tt
- LEIORYIERRE Novelty
Appropriateness of the Validity
conclusions o521

- FNCHE
Research ethics
Recearch  BESENEEI N
Contribution to current
knowledge

et aid L E S

Interest and importance

significance

o Y E=ZE LN EE
g:”:;'t ﬁfﬁmﬁi Presentation
uality ot language Quality
« EHIXE EikES
The style of the paper
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3 Consider what is required from each section of the article
&jn:n Iﬁﬁﬁ ﬁ1l:|:uxi

Concise, accurate, and informative

Taylor & Francis

SR ICERME
Interprets the results, discusses
limitations

\A

|:||E| Uﬂ? ElJlu\l_
A clear, short summary of the full manuscript
and
conclusion

iaMTHEIARES HHHRAAEE, NMEARER
Clearly describe the outcomes Resul Why the study matters and putting the
a (in les: :ﬂ research in context
3 SREASES Introduction
= and
O .
K%, figures)
c § e
I-IL_ g X PEER REVIEW CHECKLIST
33  EWGTEEEHRAEE, AR
58 AR SR
= Appropriate to answer the research

guestion and enough detail to repeat Checklist:
https://editorresources.taylorandfrancis.com/reviewer-guidelines/
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4 Pay particular attention to the methods

* Are the study design and methods
_ appropriate for the research

Ab ~KE a N =] —4=
* ZEEZ:ZEEEIG H ’éﬁﬂ:%ﬁglﬂ Jﬁ: ZEEZ:ZEEE.]-EEBEEI‘J question?
Is there enough detail to repeat the
experiments?

Need to be suitable to answer the question and repeatable

. NEZTMESEAN
1C XJUE,\J];H“ * |Is there any potential bias in the

Consider the methods impartially sample or in the recruitment of
participants?

(S ARBE SR ANS RSN, AR | e mefmeof thesuy

7 — sufficient to see outcomes?
TR
Researchers gave articles with the same methodology and different * Are the correct controls/ validation
outcomes given to 75 reviewers*: included?
° =+ = L AN A==y oS =B 4=100 N qlr=N=
yﬂ%é‘nimﬁﬁﬂﬁ, l:FEEAEe'WJEEJlaﬁliJ:EIJ%E.E& e Has any randomization been done
More likely to notice errors in methodology if the results were correctly?
negative Is th fficient d
TG N . ¢ IS there sutrricient power an
R 2 0=/ N =21 ] o e e WS i ot g . o
e ) i ) appropriate statistics-
More positive about results which matched their theoretical
* Do you have any ethical concerns?

preference
\ Mahoney, M.J. Cogn Ther Res (1977) 1: 161 https://doi.org/lO.1007/BF01173y
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5 Look carefully at the tables and figures, including the
supplementary data

E|RTHIEE

a2 N

Is the data presented clearly and accurately in the figures and tables?

ERTPHIRIAE

B5IEN—5?

Is the presentation of tables and figures consistent with the description in text?

EHIFERIBIR

AEEATFR, AJLAAMKERIESIRIZREER?

Are the figure legends and table headings detailed enough to stand alone from the text?

EOEEHEE

EiE (RS EHRIL?

Do you have any concerns about the manipulation of data?

G

S

SO BEIEN 4N ERH?

Are the data properly partitioned between the manuscript and the supporting information?
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6 Start your report with a summary
RIARTTFHEREREZIERD, AR EE T T EREEN

An overview of the research helps to focus your report and shows the

Editor and authors that you have understood the work

B3R SUMMARY

o

=2 )\

g EEE

@ MAJOR COMMENTS
2 g .y

S g

2t RERR

=

= =

MINOR COMMENTS

-

| Reviewer Training

[ ENTTEREEATSEE )

What the manuscript is about

?Eﬁjif)ﬁ[lén 16

The key findings and conclusions

- REEMMENIEX

The contribution of the manuscript

TR

\ The strengths and weakness

,/
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Make it clear which comments are essential

-

F G Major issues

AR BTSRRI RAVE AN AR
The essential points the authors need to
address before the manuscript can proceed

SCIGIR T E)RA

Problems with study design

RS Trinldt

Improper data and analysis
SCOGERF /N [B) @R

Experiments not following best practice
N EEEONE] 4 S ERVIE)ER

Overall readability and understandability

~

RE|aBE Minor issues
BE(BAENNERRE L

Still important but will not affect the overall
conclusions
« 5| mkERR
Missing references
« EiEARTS
Technical clarifications
« BIERINEAEM
Unclear labelling of figures and tables
« RINBFFEGH
Improvable description
- 5. EAAER

spelling, grammar and phrasing issues

~
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BEFHEPRA, BEITFERNEGHITESR

Being specific will help the authors address your comments

- ROBWNEIRNNET, FH7IHRSHITS
Use page and line numbers to clearly indicate required changes in the text

- NENENRS, ETHEEZF—RINEHNENR

Number your comments to make it easier to respond point-by-point

- EWNEABBRRTTE B EIsnH

Be clear about exactly what the authors should change

- MEITEREPEGEIEZNEHSE=

Check your own spelling and grammar for clarity

Taylor & Francis Group
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9 Review as you would want to be reviewed

- TFEIRERITFLIRANES

Be polite in your comments

- MBEIFFERBISER, WRTTFOIEFRBRE

Keep the review process completely confidential — from the moment you

get the invitation

« PRSI EE ELZMEUARBINE, A
Neutrally assess the research which is there
— not what you wish the authors had done

- R EERT

Consider your own potential biases
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The report should be helpful for the authors and
the editor

BIEETENER
Valid comments for authors

R TERY = =10

Constructive Clear and specific

SHRN R

|
Thorough and KIEE
comprehensive

Fair and objective

=] EE AW

Clear recommendation to the editor
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10 Contact the journal or Editor if you have any

questions or problems

BTN AR, SeJLABRRIRE

Contact the journal:

F rFI I FNrF Taylor & Francis |
in Peer Review [fff Reviewer Training

- BEAXHEEARZITAEIL (PR, BRERk, SREENEHRES)

Concerned about an ethical problem (plagiarism, image manipulation, unethical

research practice)
S A TR IEAVEE T
Questions about the review
« HEREHRR AR S
If you will be delayed in returning your report
« IRETENAFRHEENEAINR

If you cannot access the required systems or article

[
-
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10 tips for being an effective reviewer

| WERFERERATL R

It is ok to say ‘no’ to an invitation

. NTEXEEBRETHE

Start by getting an overview of the article

. ERT BRI TRERITEN

Consider what is required from each section
of the article

. BRSO RITHA

Pay particular attention to the methods

. FERPRERKANERERD

Look carefully at the tables and figures,
including the supplementary data

6. FRAMBUNTEEHREHTF R
Start your report with a summary
7. EFE RSP XA RFIRE AR
Make it clear which comments are essential
8. ERIREHIEWERIK
Be specific
9. NEERIBEE ST

Review as you would want to be reviewed

10 {HEEREBT LABK R AT 4m4E
Contact the journal or Editor if you have any
guestions or problems
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